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Integrity &
Ethical Foundation




1.1. Our Ethical Foundation

Integrity is the cornerstone upon which enfycon is built, guiding every decision, interaction, and outcome across
the organization. This Code establishes a unified ethical framework that applies to all employees, partners,
vendors, and stakeholders, ensuring that every action reflects honesty, transparency, accountability, and
respect. At enfycon, ethical conduct is not treated as a compliance requirement but as a fundamental principle
that shapes our culture and defines our identity. We are committed to conducting business with fairness and
impartiality, avoiding conflicts of interest, and upholding the highest standards of professional responsibility in
all circumstances. Every individual associated with enfycon is expected to act with moral clarity, safeguard trust,
and make decisions that align not only with legal requirements but also with the broader values of responsibility
and integrity.

1.2. Our Core Values

Our values — integrity, accountability, transparency, and responsible innovation — serve as the guiding
compass for every decision, action, and commitment we undertake at enfycon. Integrity defines our character,
ensuring that we act with honesty and uphold ethical principles even in the face of complexity or uncertainty.
Accountability reinforces our responsibility to own our actions and outcomes, fostering a culture where
commitments are honored and trust is continuously strengthened. Transparency drives open communication
and clarity in all our engagements, enabling stakeholders to rely on our processes and intentions with
confidence. Responsible innovation ensures that as we build and deliver forward-looking solutions, we remain
mindful of societal impact, ethical boundaries, and long-term sustainability.

1.3. Compliance with Laws & Policies

All individuals associated with enfycon are expected to strictly comply with applicable laws, internal policies,
and established ethical standards in every aspect of their professional conduct. This commitment goes beyond
mere adherence to legal requirements; it reflects a deeper responsibility to act with integrity, fairness, and
respect in all interactions and decisions. Employees, partners, and stakeholders must ensure that their actions
align with organizational guidelines, regulatory frameworks, and the broader principles of ethical behavior,
regardless of situational pressures or business objectives. If you have questions about interpreting or applying
this Code, avoid guesswork — ask for help. Consult your reporting authority, senior leadership, or use one of
the official enfycon communication channels.

1.4. Zero Tolerance for Deviations

Upholding integrity requires more than intent — it demands consistent adherence to the principles and
standards that define enfycon's ethical foundation. Any deviation from these expectations undermines the
trust, discipline, and responsibility that the organization stands for. Actions that conflict with established values
or ethical conduct are treated with the utmost seriousness, as they impact not only individual accountability
but also the collective credibility of the organization. enfycon maintains a zero-tolerance approach toward such
deviations, and appropriate corrective measures are taken based on the severity and nature of the misconduct,
which may extend to strict disciplinary consequences including separation from the organization.

1.5. Speak Up & Report Concerns

A strong ethical foundation is sustained when individuals take responsibility not only for their own actions but
also for safeguarding the integrity of the organization as a whole. Employees are expected to promptly raise
concerns regarding any misconduct, policy violations, or unethical behavior they observe or encounter. enfycon
promotes a culture of openness and accountability, where concerns can be reported through designated
channels without fear of bias or retaliation. This collective vigilance strengthens trust, reinforces ethical
discipline, and enables the organization to act decisively in upholding its values. By speaking up with honesty
and responsibility, every individual contributes to preserving a transparent, fair, and principled work
environment.
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& Culture




2.1. Safe & Inclusive Workplace

enfycon is committed to fostering a safe, inclusive, and respectful workplace where every individual is valued
and empowered to contribute with confidence. We believe that a strong organizational culture is built on
mutual respect, professionalism, and a shared sense of responsibility toward one another. Every employee is
expected to uphold these principles by promoting collaboration, embracing diversity of thought, and
maintaining a work environment free from discrimination, harassment, or any form of inappropriate behavior.
Our workplace culture encourages open communication, fairness, and equal opportunity, ensuring that all
individuals are treated with dignity regardless of their background, role, or perspective.

2.2. No Discrimination or Harassment

enfycon maintains a zero-tolerance approach toward discrimination, harassment, bullying, and intimidation in
any form, as such behaviors directly contradict the values of respect, dignity, and fairness that define our
workplace. Every individual has the right to work in an environment where they feel safe, valued, and free from
any form of hostility or bias. Any conduct — whether verbal, physical, or psychological — that creates
discomfort, undermines confidence, or targets an individual or group is considered unacceptable and will not
be permitted under any circumstances. Any reported incidents are taken seriously and addressed promptly
through established procedures, ensuring fairness, confidentiality, and accountability.

2.3. Equal Opportunity & Merit-Based Growth

enfycon is committed to providing equal opportunity to all individuals, ensuring that decisions related to hiring,
development, recognition, and advancement are based solely on merit, performance, and demonstrated
potential. We believe that a fair and unbiased approach not only strengthens organizational integrity but also
enables individuals to grow and succeed based on their capabilities and contributions. Every employee is given
access to opportunities that support their professional development, free from any form of favoritism,
prejudice, or unequal treatment. This commitment to equal opportunity reinforces a culture of trust,
motivation, and long-term growth for both individuals and the organization.
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Protection of
Assets & Data




3.1. Safeguard Company Assets

At enfycon, every employee shares the responsibility of protecting the organization's assets, which form the
foundation of its operations and long-term success. These assets include not only physical resources such as
equipment, infrastructure, and facilities, but also digital systems, intellectual property, and financial resources.
Employees are expected to use these assets responsibly, avoid misuse or negligence, and ensure that they are
preserved with care and accountability. By maintaining a disciplined approach toward asset protection, enfycon
ensures operational continuity and sustainable growth.

3.2. Protect Confidential Information

Confidentiality is a critical pillar of trust at enfycon. Employees are entrusted with sensitive information,
including client data, proprietary business strategies, technical frameworks, and internal processes.
Safeguarding this information is not only a professional obligation but also a legal and ethical responsibility.
Unauthorized disclosure, whether intentional or accidental, can lead to significant risks, including reputational
damage and loss of client confidence. Employees must ensure that confidential information is accessed only on
a need-to-know basis and handled with the highest level of discretion.

3.3. Adhere to Cybersecurity Policies

In an increasingly digital environment, cybersecurity is essential to protecting organizational integrity. enfycon
enforces robust cybersecurity policies to safeguard systems, networks, and data from potential threats and
vulnerabilities. Employees are required to strictly adhere to these policies, including secure password practices,
responsible use of company networks, and awareness of potential cyber risks such as phishing or unauthorized
access. Any suspicious activity must be reported promptly to the IT team and reporting authority to prevent
breaches.

3.4. Comply with Data Privacy Laws

Compliance with applicable data privacy and protection laws is a fundamental requirement at enfycon.
Employees must ensure that all data — especially personal and sensitive information — is collected, processed,
stored, and shared in accordance with legal and regulatory standards. Respecting data privacy not only protects
individuals' rights but also strengthens the organization's credibility and compliance posture. enfycon is
committed to maintaining transparency and accountability in all data-related practices, and employees play a
crucial role in upholding these standards through the responsible handling of information.

3.5. Return of Assets Upon Exit

The responsibility to protect enfycon's assets and information extends beyond the duration of employment.
Upon separation from the organization, employees are required to return all physical and digital assets,
including devices, documents, and access credentials. Retaining or misusing confidential information after exit
is strictly prohibited and may lead to legal consequences. This ensures that organizational knowledge, data
integrity, and security remain intact. enfycon continues to own intellectual property that employees create
during their tenure, even after they leave the organization.
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Intellectual Property
& Technology Use




4.1. Ownership of Work Product

At enfycon, all work developed, designed, or contributed to by employees during the course of their
employment is considered the intellectual property of the organization. This includes software code, designs,
documentation, strategies, frameworks, and any form of innovation or output created using company
resources or within the scope of assigned responsibilities. Employees are expected to respect this ownership
and ensure that such work is not shared, reused, or claimed outside the organization without proper
authorization. Upholding this standard safeguards enfycon's competitive advantage and reinforces a culture of
accountability and professionalism.

4.2. Use Only Approved Tools & Technologies

To maintain consistency, security, and operational efficiency, enfycon requires employees to use only officially
approved tools, platforms, and technologies for all work-related activities. These tools are carefully selected to
align with organizational standards, compliance requirements, and security protocols. The use of approved
systems ensures seamless collaboration, data integrity, and protection against vulnerabilities. Employees must
avoid introducing unverified tools into the workflow, as doing so may compromise system security and
performance. In the event of a need to procure any tools, software, or devices, follow enfycon's established
procurement process and obtain serial approval from the concerned departments.

4.3. No Unauthorized Software

The use of unauthorized, unlicensed, or pirated software is strictly prohibited at enfycon. Such practices not
only violate legal and licensing agreements but also expose the organization to significant cybersecurity risks
and potential legal liabilities. Employees are expected to ensure that all software used in their work is properly
licensed and approved by the organization. Any requirement for additional tools must go through the
appropriate approval channels. enfycon maintains strict oversight over software usage to protect its systems,
data, and reputation.

4.4. Open-Source Licensing Compliance

enfycon recognizes the value of open-source technologies in driving innovation and efficiency. However, the
use of open-source software must strictly comply with applicable licensing terms and conditions. Employees
are responsible for understanding the implications of different licenses, ensuring proper attribution where
required, and avoiding any usage that may conflict with proprietary development or organizational policies.
Proper care must be exercised to prevent inadvertent licensing of a solution's proprietary code under an open
source license.

4.5. No Misuse of the enfycon Brand

The enfycon brand represents trust, credibility, and professional excellence, and its use must be handled with
the utmost care. Employees are prohibited from using the company's name, logo, or brand identity on
unauthorized platforms, communications, or personal initiatives without prior approval. Any form of
misrepresentation, unauthorized endorsement, or misuse of brand assets can harm the organization's
reputation and create confusion among stakeholders. enfycon enforces strict controls to ensure that all brand-
related communications are accurate, consistent, and aligned with organizational values.
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Business Ethics




5.1. Transparent Government Interactions

enfycon is committed to maintaining the highest standards of integrity in all interactions with government
bodies and public institutions. Every engagement must be conducted with complete transparency,
accountability, and strict adherence to applicable laws, regulations, and policies. Employees are expected to
avoid any form of misrepresentation, undue influence, or non-compliant practices while dealing with
government officials or processes. Documentation, communication, and reporting must be accurate and
verifiable at all times. By ensuring lawful and ethical conduct in public sector interactions, enfycon strengthens
its credibility and reinforces trust with regulatory authorities and stakeholders.

5.2. Fair & Merit-Based Vendor Selection

enfycon follows a structured and unbiased approach in selecting vendors, partners, and service providers. All
decisions related to procurement and partnerships are based on objective criteria such as quality, capability,
cost-effectiveness, reliability, and alignment with organizational values. Any form of favoritism, conflict of
interest, or undue advantage is strictly discouraged. Employees involved in vendor evaluation must act with
impartiality and disclose any potential conflicts that may influence decision-making. enfycon does not enter
into reciprocal purchasing arrangements; all procurement decisions are based on merit.

5.3. Ethical Competition

enfycon believes in competing fairly in the marketplace by delivering value through quality, innovation, and
performance rather than through unethical practices. The organization strictly prohibits any form of
manipulation, including misrepresentation of capabilities, unfair pricing strategies, or attempts to undermine
competitors through dishonest means. Employees must ensure that all communications, proposals, and
commitments reflect accuracy and honesty. Never make false or misleading statements about enfycon's
products or services, or about those of competitors. All comparisons must be substantiated and accurate.

5.4. Long-Term, Trust-Based Relationships

At enfycon, business relationships are built on a foundation of trust, consistency, and excellence in delivery.
The organization prioritizes long-term partnerships over short-term gains, focusing on creating sustainable
value for clients, vendors, and stakeholders. This involves maintaining clear communication, honoring
commitments, and consistently delivering high-quality outcomes that meet or exceed expectations. By
emphasizing quality and integrity in every engagement, enfycon strengthens its position as a dependable and
responsible organization.
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Legal &
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6.1. Zero Tolerance for Bribery & Corruption

enfycon upholds a zero-tolerance policy toward bribery and corruption in any form. Employees, partners, and
representatives are strictly prohibited from offering, accepting, or facilitating any form of undue advantage,
whether monetary or otherwise, to influence business decisions or outcomes. Do not do so directly or through
others, such as agents, consultants, or suppliers. All interactions must be conducted with honesty, fairness, and
transparency, ensuring that decisions are based solely on merit and legitimate business considerations. Bribery
is a crime under several anti-corruption laws across the world.

6.2. Gifts Must Not Influence Decisions

While modest and customary business courtesies may be acceptable in certain contexts, enfycon requires that
any exchange of gifts, hospitality, or benefits must remain reasonable, transparent, and free from any intent
to influence decision-making. Employees must exercise sound judgment and ensure that such gestures do not
create a sense of obligation, conflict of interest, or perceived bias. You must follow enfycon's processes and
obtain required pre-approvals before giving or receiving business amenities and gifts. Any gifts or benefits that
exceed acceptable limits or appear inappropriate must be declined or reported through proper channels.

6.3. Report Suspicious Financial Activities

Maintaining financial integrity is a critical responsibility at enfycon. Employees are expected to remain vigilant
and promptly report any suspicious, irregular, or potentially fraudulent financial activities they encounter. This
includes unusual transactions, discrepancies in records, or any behavior that may indicate misuse of funds or
financial misconduct. Employees who are responsible for making or receiving payments on behalf of enfycon
must guard against the use of funds, products, or services for purposes of money laundering, terrorism
financing, or other criminal activity. Report any suspicious transactions to your manager or senior leadership.

6.4. Full Compliance with Applicable Laws

enfycon is committed to full compliance with all applicable laws, regulations, and industry standards governing
its operations. Employees must ensure that their actions and decisions align with legal requirements across all
jurisdictions in which the organization operates. This includes adherence to corporate laws, financial
regulations, data protection standards, and other relevant frameworks. Non-compliance not only exposes the
organization to legal risks but also undermines trust and credibility. By embedding regulatory compliance into
everyday operations, enfycon ensures responsible business conduct and sustains long-term growth.
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Interest




7.1. Separate Personal & Professional Interests

A conflict of interest occurs when you advance a personal interest at the expense of enfycon's interests. A
personal interest can be a direct benefit to you or a benefit to a family member or close friend. At enfycon,
employees are expected to act in the best interests of the organization at all times, ensuring that personal,
financial, or external interests do not interfere with professional responsibilities. Situations where individual
gain could influence or appear to influence business decisions must be carefully avoided. This includes
relationships, investments, or external engagements that may compromise objectivity or create divided
loyalties.

7.2. Disclose All Potential Conflicts

Recognizing that conflicts of interest may arise in complex professional environments, enfycon requires
employees to proactively disclose any actual, potential, or perceived conflicts to the appropriate management
authorities. Disclose to your reporting authority any actual or potential conflict of interest, and discuss possible
ways to mitigate or eliminate the conflict. Your primary responsibility is to enfycon, and any conflict must be
resolved in the organization's favor. Timely disclosure allows the organization to assess the situation objectively
and take necessary steps to mitigate risks.

7.3. Transparency in Decision-Making

Transparency is a fundamental principle in managing conflicts of interest at enfycon. All decisions must be made
with clarity, fairness, and proper documentation, ensuring that they are free from bias or undue influence.
Employees involved in decision-making processes are expected to act with objectivity and disclose any factors
that could affect their judgment. Open communication and clear processes help build confidence among
stakeholders and reinforce accountability at every level.
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Reporting &
Enforcement




8.1. How to Report Concerns

enfycon expects employees to report potential wrongdoing — whether a violation of this Code or other
unethical or unlawful conduct involving enfycon. If you are aware of or suspect a violation, immediately report
the matter through any of the following enfycon communication channels: your Reporting Authority (unless
your report involves someone from your management chain, in which case use another channel); enfycon
Human Resources; enfycon Corporate Assurance for violations related to financial recording and reporting;
enfycon IT Services for cybersecurity or data incidents; or enfycon Senior Management. By providing clear and
reliable reporting mechanisms, enfycon ensures that concerns are addressed in a timely and responsible
manner.

8.2. Confidential & Fair Investigation

Every concern raised within enfycon is treated with the highest level of confidentiality and professionalism. The
organization ensures that all reports are reviewed objectively, with due diligence and without bias, maintaining
fairness throughout the investigation process. Sensitive information is protected, and access is limited to
authorized personnel involved in the review. enfycon is committed to conducting thorough and impartial
investigations, ensuring that all parties are heard and that decisions are based on facts and evidence. Any
threats or acts of retaliation against an employee for making a report in good faith will not be tolerated at
enfycon.

8.3. Disciplinary Consequences for Violations

enfycon enforces its policies with consistency and seriousness to uphold its ethical and professional standards.
If you violate this Code, other corporate directives, or the law, enfycon may take any action regarding your
employment, including termination of employment, subject to applicable law. Failure to comply with local,
national, and international laws could also result in fines, lawsuits, loss of privileges, and in some cases, legal
liability. The objective of enforcement is not only corrective but also preventive, ensuring that standards are
upheld across the organization.
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Leadership
Responsibility




9.1. Lead by Ethical Example

At enfycon, leadership is defined not only by decision-making authority but by the responsibility to embody
and uphold the highest standards of ethical conduct. Leaders are expected to act as role models, demonstrating
integrity, fairness, and professionalism in every action and interaction. Their behavior sets the tone for the
organization, influencing culture, trust, and accountability at all levels. By consistently aligning their actions
with the organization's values and policies, leaders reinforce the importance of ethical conduct and inspire
employees to follow the same principles. Promoting compliance is not limited to enforcement but includes
active guidance, clear communication, and fostering an environment where ethical behavior is understood,
encouraged, and practiced.

9.2. Enforce the Code & Ensure Accountability

Leaders at enfycon carry the critical responsibility of ensuring that the Code of Ethics is effectively implemented
and upheld across their teams and areas of influence. This includes monitoring adherence, addressing concerns
promptly, and taking appropriate action when standards are not met. Accountability is a key aspect of
leadership, requiring leaders to ensure that individuals understand their responsibilities and are held
answerable for their actions. Leaders must also create an environment where employees feel comfortable
raising concerns and where ethical issues are addressed with fairness and consistency. By enforcing the Code
with diligence and integrity, leaders play a vital role in sustaining a culture of trust, discipline, and long-term
organizational credibility.
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Social & Environmental
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10.1. Commitment to Sustainability

enfycon recognizes its responsibility to operate in a manner that supports long-term environmental
sustainability and ethical progress. The organization is committed to integrating responsible innovation into its
core practices, ensuring that technological advancements are developed and deployed with careful
consideration of their environmental and societal impact. Sustainability is not viewed as an isolated initiative
but as a continuous commitment embedded within business strategies, operational processes, and decision-
making frameworks. By aligning innovation with responsibility, enfycon aims to create solutions that are not
only efficient and scalable but also mindful of future generations.

10.2. Reducing Environmental Impact

enfycon actively works toward minimizing its environmental footprint by promoting efficient resource
utilization, reducing waste, and adopting environmentally conscious practices wherever possible. The
organization also encourages initiatives that contribute positively to society, including community
development, education, and inclusive growth. Employees are encouraged to participate in and support such
efforts, fostering a sense of shared responsibility beyond business objectives. Through these actions, enfycon
seeks to create meaningful impact, balancing organizational growth with environmental stewardship and social
well-being.

10.3. Technology as a Force for Good

At the heart of enfycon's vision is the belief that technology should serve as a force for good. The organization
strives to design and deliver solutions that address real-world challenges, enhance quality of life, and contribute
to societal advancement. Ethical considerations are integrated into the development and deployment of
technology, ensuring that innovation does not compromise human values or well-being. By focusing on
purpose-driven technology, enfycon reinforces its commitment to creating lasting value for communities,
stakeholders, and the broader ecosystem.
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11.1. Universal Application

The enfycon Code of Ethics is a comprehensive framework that applies uniformly to all employees, partners,
contractors, and stakeholders associated with the organization. It establishes a shared standard of conduct that
governs behavior, decision-making, and professional responsibilities across all levels. Every individual,
regardless of role or association, is expected to understand, adopt, and adhere to these principles in their daily
activities. This universal applicability ensures consistency in ethical practices and reinforces a unified culture
rooted in integrity, accountability, and respect.

11.2. Periodic Review & Updates

To remain relevant and effective in a dynamic business and regulatory environment, the enfycon Code of Ethics
is subject to periodic review and refinement. The organization continuously evaluates its policies in light of
evolving legal requirements, industry standards, and organizational growth. Updates are made to address
emerging risks, incorporate best practices, and strengthen governance frameworks. This ongoing review
process ensures that the Code remains current, practical, and aligned with enfycon's long-term vision and
values.

11.3. Roles in Enforcement

The successful implementation of this Code relies on the combined efforts of compliance teams and
organizational leadership. Compliance functions are responsible for monitoring adherence, providing guidance,
and ensuring that policies are effectively communicated and understood. Leadership plays a crucial role in
reinforcing these standards through example, oversight, and accountability. Together, they ensure that the
Code is not merely a document but a living framework actively integrated into the organization's operations.
Through consistent enforcement and support, enfycon upholds its commitment to ethical excellence and
responsible governance.
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12.1. Ethics Define Our Success

At enfycon, success is not measured solely by outcomes or achievements, but by the integrity and principles
that guide the journey. Ethical conduct forms the foundation of every decision, ensuring that growth is built on
honesty, fairness, and responsibility. By consistently upholding strong moral standards, enfycon creates a
culture where success is sustainable, credible, and respected. This commitment ensures that every milestone
achieved reflects not just progress, but purpose and principled action.

12.2. Trust Builds Long-Term Relationships

Trust is at the core of every relationship enfycon builds — with clients, partners, employees, and stakeholders.
It is earned through consistency, transparency, and the ability to deliver on commitments with reliability and
integrity. enfycon prioritizes long-term relationships over short-term gains, fostering partnerships rooted in
mutual respect and shared values. By maintaining open communication and dependable performance, the
organization strengthens confidence and creates enduring connections that stand the test of time.

12.3. Responsibility Drives Innovation

Innovation at enfycon is guided by a deep sense of responsibility toward society, stakeholders, and the future.
Every solution is developed with careful consideration of its impact, ensuring that progress does not come at
the cost of ethics or sustainability. Responsibility shapes how ideas are transformed into meaningful outcomes,
encouraging thoughtful, inclusive, and forward-looking innovation aligned with broader human and societal
needs.

12.4. Our Pledge: Ethical, Impactful & Trusted Solutions

enfycon stands firmly committed to delivering technology solutions that embody ethics, create meaningful
impact, and inspire trust. The organization strives to balance innovation with integrity, ensuring that every
product and service contributes positively to clients and communities. By integrating ethical values into every
layer of its operations, enfycon positions itself as a reliable and responsible partner in the evolving digital
landscape — building a future where technology serves with purpose, trust, and accountability.
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